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Hon’ble Court by its order dated 12. 11.2007. The Hon’ble Fuli] Bench in para

11 and 12 otg§erved as follows:

“Corporate Management is something that is recognized in the
Act. Rule 15 of the Tamil Nadu Recognized Private Schools
(Regulation) Rules, 1974, which deals with qualifications and
condiiions of service of teachers and other persons, provides
that “In respect of corporate body running more than one
school, the schools under that body shall be treated as one unit

Jor the purpose of this rule, ”

Therefore, the Management of severa] schools by one corporate body certainly

has statutory recognition,. .

“The Full Bench did not consider the facts and circumstances
relating to the petitioner, which claims that it is g corporate
body running several schools and also maintaining the single
seniority list. The factual aspects of Malankara Syrian Catholic
Arch Diocese alone has been dealt with by the Full Bench and a
decision has been given thereon, The Ee_tztzoner has produced

certain documents to show that it stands at a di fferent footmg

and dealing with the petitioner on the same basis as Malankara
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Syrian Catholic Arch Dzocese is an error apparent and the
petitioner is entitled to haté_z_{s request for sanction of salaries
dealt wz;th independently on the basis of the records produced,
In these circumstances, the pez‘itioner s grievance that its right
has been jeopardized by linking its case with the case of another

situation which stands on a different footing definitely merits

acceptance.”

In the operative portion of the order, the Hon’ble Full Bench held in para 13

as follows:

“The Full Bench decision need not be reviewed in its entirety
since the Full Bench in answer to the question whether transfer
is an incident of service had indeed observed that there may be

Jacts and circumstances where transfer would be an incident of



